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In recognition of its outstanding performance and brand 
reputation, the Group received the following awards 
during the Year.

• Diamond Award (Media Support), Hong Kong Red 
Cross

• Victory League 2025 — Sportsmanship Award, The 
Quayside

• The 10th Media Convergence Awards 2025, Hong 
Kong Association of Interactive Marketing:

“Economic Digest”
Overall — Bronze Award (Magazine category)
Social Media — Silver Award (Magazine category)
Mobile Applications — Silver Award (Magazine 
category)

為表彰其出色的表現及品牌知名度，本集
團於本年度獲得以下獎項。

• 香港紅十字會 — 鑽石獎（媒體贊助）

• 海濱匯 — 企業運動挑戰賽2025最
佳體育精神獎

• 香港互動市務商會 — 第十屆「傳媒
轉型大獎」2025：

「經濟一週」

整體 — 銅獎（雜誌類別）
社交媒體 — 銀獎（雜誌類別）
流動程式 — 銀獎（雜誌類別）
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本集團在收集、處理、保管、使用及保存
客戶、合作夥伴及員工的個人資料過程中，
對保障彼等的私隱給予最高度的重視。

根據業務需求，本集團向讀者及客戶收集
各類個人資料，包括個人資料、設備特定
詳情、人口統計及行為數據，以及交易數
據。該等個人資料主要透過數碼媒體平台
收集。目前，所有收集的資料均儲存於由
信譽良好的第三方雲端運算服務提供商提
供的虛擬私有雲支援的中央信息系統。同
時，小部分個人資料以印刷物形式收集，
例如「經濟一週」印刷版訂閱者提交的個人
資料。以紙本形式記載的個人資料存儲於
上鎖的辦公櫃中。為降低資料外洩風險，
本集團為各部門和團隊配置不同的讀取等
級。員工只能於必要時獲取與其工作職責
相關的資料。除非法律要求，否則本集團
不會與第三方分享任何個人資料。為減低
身份盜竊的風險，本集團於處置含有客戶
資料的文件方面採取適當措施。

本集團已制定內部監控措施，以確保遵守
《個人資料（私隱）條例》（香港法例第486
章）及相關資料保護原則。該等內部監控
措施包括：

1. 將《個人資料（私隱）條例》項下的資
料保障原則列於本集團的《處理個人
資料守則》，並於入職培訓向員工講
解其內容及重要性；

The Group places the utmost importance on protecting 
the privacy of its customers, partners and staff in the 
collection, handling, safekeeping, use and retention of 
their personal data.

Based on business requirements, the Group collects 
various types of personal data, which include personal 
information, device-specific details, demographic 
and behavioural data, and transaction data, from its 
readers and clients. These personal data are primarily 
collected through digital media platforms. Currently, 
all collected data is stored within a central information 
system supported by a virtual private cloud provided by 
reputable third-party cloud computing service providers. 
Also, a small portion of personal data is collected in print, 
such as personal information submitted by subscribers 
to the printed version of “Economic Digest”. Paper-
based personal data is stored in locked office cabinets. 
To minimise risks of data leakage, the Group assigns 
different access levels to various departments and 
teams. Employees can only access data relevant to their 
job duties when necessary. The Group does not share 
any personal data with third parties unless required by 
law. To reduce the risk of identity theft, the Group takes 
appropriate measures to dispose of documents that 
contain customer information.

The Group has established internal control measures 
to ensure compliance with the Personal Data (Privacy) 
Ordinance (Cap. 486, Laws of Hong Kong) and relevant 
data protection principles. These internal control 
measures include:

1. Listing the data protection principles under the 
Personal Data (Privacy) Ordinance in the Group’s 
Standard Operating Procedure for Handling 
Personal Data and explaining its content and 
importance to employees during induction training;

4.3 DATA PROTECTION
 資料保護
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2. 根據本集團於日常營運中可能收集
的資訊及資料的性質進行分類；

3. 提供可收集資料的指引及範例，以
防止過度收集資料；

4. 提供資料收集模板以確保包含所有
必要說明性陳述；及

5. 明確處理取消訂閱請求的程序並列
出相關人員的聯繫方式，以確保及
時處理資料查閱要求及取消訂閱請求。

此外，作為入職培訓的一部分，本集團為
員工進行個人資料保護培訓，並要求每年
進行個人資料保護測驗，以確保了解資料
處理的法律要求。

就數碼網絡安全而言，本集團確保虛擬私
有雲的網絡讀取受到防火牆及流量控制保
護，以防止未經授權第三方讀取。本集團
對內部資料讀取設定知識產權讀取限制及
密碼，以確保僅指定人員於必要時才能獲
取資料。網絡安全檢查定期進行，以識別
未經授權的讀取並防止資料外洩。

所有該等措施旨在確保本集團業務活動符
合最高的個人資料保護標準。本集團定期
審閱及更新其政策和措施，以符合最新法
律、法規及技術變動，確保持續高度的個
人資料保護得以實施。

2. Classifying the nature of information and data 
which the Group may col lect dur ing dai ly 
operations;

3. Providing guidelines and examples for the data 
that can be collected to prevent excessive data 
collection;

4. Providing data collection templates to ensure all 
necessary explanatory statements are included; 
and

5. Specifying procedures for handling unsubscribe 
requests and listing relevant personnel contact 
information, to ensure prompt handling of data 
access requests and unsubscribe requests.

Moreover, the Group conducts personal data protection 
training for its employees as part of their induction, 
and requires annual tests on personal data protection 
to ensure understanding of legal requirements for data 
handling.

Regarding digital network security, the Group ensures 
the virtual private cloud’s network access is protected 
by firewalls and traffic control, to prevent unauthorised 
third-party access. The Group has set up intellectual 
property access restrictions and passwords for internal 
data access, to ensure only designated personnel can 
access data when necessary. Regular network security 
checks are conducted to identify unauthorised access 
and prevent data leakage.

All these measures aim to ensure the Group’s business 
activities adhere to the highest personal data protection 
standards. The Group regularly reviews and updates 
its policies and measures to align with the latest laws, 
regulations, and technology changes, ensuring the 
implementation of a continued high degree of personal 
data protection.
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董事會委派企業管治委員會檢視及監察有
關法例及法規要求之政策及慣例，包括但
不限於以下對本集團有重大影響的法例：

• 打擊洗錢及恐怖分子資金籌集條例
（香港法例第615章）

• 書刊註冊條例（香港法例第 142章）

• 公司條例（香港法例第622章）

• 競爭條例（香港法例第619章）

• 淫褻及不雅物品管制條例（香港法例
第390章）

• 版權條例（香港法例第528章）

• 誹謗條例（香港法例第21章）

• 僱傭條例（香港法例第57章）

• 稅務條例（香港法例第 112章）

• 職業安全及健康條例（香港法例第
509章）

• 本地報刊註冊條例（香港法例第268
章）

• 個人資料（私隱）條例（香港法例第
486章）

• 防止賄賂條例（香港法例第201章）

• 商品說明條例（香港法例第362章）

企業管治委員會之工作詳情載於本公司
2025年年報第40頁中之企業管治報告內。

The Corporate Governance Committee is delegated 
by the Board to review and monitor the policies 
and practices on compliance with relevant legal and 
regulatory requirements, including but not limited to the 
following ordinances which have significant impact on 
the Group:

• Anti-Money Laundering and Counter-Terrorist 
Financing Ordinance (Cap. 615, Laws of Hong 
Kong)

• Books Registration Ordinance (Cap. 142, Laws of 
Hong Kong)

• Companies Ordinance (Cap. 622, Laws of Hong 
Kong)

• Competition Ordinance (Cap. 619, Laws of Hong 
Kong)

• Control  of  Obscene and Indecent Art ic les 
Ordinance (Cap. 390, Laws of Hong Kong)

• Copyright Ordinance (Cap. 528, Laws of Hong 
Kong)

• Defamation Ordinance (Cap. 21, Laws of Hong 
Kong)

• Employment Ordinance (Cap. 57, Laws of Hong 
Kong)

• Inland Revenue Ordinance (Cap. 112, Laws of Hong 
Kong)

• Occupational Safety and Healthy Ordinance (Cap. 
509, Laws of Hong Kong)

• Registration of Local Newspapers Ordinance (Cap. 
268, Laws of Hong Kong)

• Personal Data (Privacy) Ordinance (Cap. 486, Laws 
of Hong Kong)

• Prevention of Bribery Ordinance (Cap. 201, Laws of 
Hong Kong)

• Trade Descriptions Ordinance (Cap. 362, Laws of 
Hong Kong)

Details on the work of the Corporate Governance 
Committee are shown in the Corporate Governance 
Report,  which can be found on page 40 of the 
Company’s 2025 Annual Report.

4.6 COMPLIANCE WITH RELEVANT LAWS AND 
REGULATIONS

 遵守相關法律及法規
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The Group h ighly  recognises i ts  ro le  in  socia l 
responsibility, and is committed to giving back to 
the communities. Embracing the mission “From the 
Community, To the Community”, the Group actively 
promotes diverse community campaigns spanning 
elderly welfare, underprivileged communities and 
environmental conservation initiatives. The Group’s 
management team also plays an important role in 
mobilising staff to join all these activities, which are 
held in tandem with its commitment to sustainable 
development. The Group is dedicated to making 
a positive impact on society through community 
investment and engagement initiatives.

During the Year, the Group has participated in the Bank 
of East Asia’s Green Deposit Program, which supports 
eligible green projects that promote environmental 
protection and sustainable development.

The Group has been awarded the 5 Years or above 
Caring Company Logo by the Hong Kong Council of 
Social Service, recognising its ongoing commitment to 
fulfilling its corporate social responsibilities.

本集團高度重視其社會責任，致力回饋社
群。以「取諸社會，用諸社會」為使命，本
集團積極推廣多種社區活動，涵蓋長者福
利、弱勢社群及環保行動。該等活動與本
集團可持續發展之承諾相輔相承，而本集
團管理層團隊在動員參與該等活動方面亦
擔任重要角色。本集團致力透過社區投資
及參與，對社會作出正面影響。

於本年度，本集團參與東亞銀行綠色存款
計劃，支持合資格綠色項目，推動環境保
護及可持續發展。

本集團獲香港社會服
務聯會頒發5年或以
上「商界展關懷」標誌
殊榮，表揚其履行企
業社會責任的持久承
諾。

5 COMMUNITY INVOLVEMENT
參與社區活動
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The Group continues its partnerships with non-
governmenta l  organ isat ions  and char i tab le 
organ isat ions ,  to  reach  and support  needy 
communities. Major voluntary service events during 
the Year include:

Green Youth Workshops
綠色青年工作坊

July 2025
2025年7月

In preparation for the “Green Generation 
Games”, a fun and interactive sports event 
organised by the Emperor Foundation in 
August 2025, youth volunteers from the 
event partner, the Neighbourhood Advice-
Action Council, by arranging Green Youth 
Workshops to guide volunteers to craft 
sports props from upcycled materials. The 
Group’s volunteers proactively joined the 
workshops, in which they helped refine the 
props and conducted trial runs to ensure 
a safe and enjoyable experience for senior 
citizens on the event day.

為籌備由英皇慈善基金於2025年8月舉辦的一個有趣及互動的體育活動「綠世代運動會」，來自活動合
作方鄰舍輔導會的多位青年透過綠色青年工作坊，帶領義工利用升級再造材料製作運動道具。本集團義
工積極參與此工作坊，共同協助製作道具並進行試玩，以確保長者在活動當天能享有安全且愉快的體驗。

本集團持續與非政府組織和慈善組織保持
夥伴關係，以伸出援手支持有需要幫助的
社群。於本年度，主要義工服務活動包括：

5.1 VOLUNTARY SERVICES
 義工服務
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Green Generation Games
綠世代運動會

August 2025
2025年8月

Embracing the spirit of “Play for the Dreams 
in GBA of the 15th National Games”, Emperor 
Foundation specially joined forces with 
Emperor Entertainment Group, Emperor 
Entertainment Group 0 e:ffect and the 
Neighbourhood Advice-Action Council to 
host the Green Generation Games at the 
Youth Outreach “Hangout”, inviting senior 
citizens and youth volunteers to team up 
for fun competitions. The youth volunteers 
creatively designed and produced sports 
equipment using recycled materials in pre-
event workshops, injecting innovative eco-friendly elements. The Group’s volunteers, together 
with other youth volunteers and 50 senior citizens, formed nine volunteer teams to participate 
in this meaningful community sports event.

為響應第 15屆全運會「激情全運會活力大灣區」的精神，英皇慈善基金特別聯同合作伙伴英皇娛樂、英皇
娛樂0 e:ffect及鄰舍輔導會，假協青社「蒲吧Hangout」舉辦「綠世代運動會」，邀請長者與青年義工組
隊參與趣味競技。青年義工更於賽前工作坊利用再生資源，創意設計及製作運動用具，為運動會注入嶄
新環保元素。本集團義工連同一眾青年義工及50位長者，共同組成九支義工隊伍攜手參與這場富有意
義的社區運動盛事。
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Food Angel Volunteer Programme: Serving Meals
惜食堂義工服務：「膳」心同行

November 2025
2025年11月

The Group partnered with Food Angel under the Bo Charity 
Foundation and participated in their “Serving Meals” programme. 
The Group’s volunteers dedicated their time at the Food Angel 
Community Centre in Sham Shui Po, serving hot and nutritious 
meals to local senior citizens. This centre serves as a vital lifeline 
for over 250 beneficiaries daily, supporting senior citizens who 
often live alone or face crisis situations. Through this direct 
engagement, the Group’s employees contributed meaningfully to 
alleviating local food insecurity while fostering social connections 
with vulnerable persons.

本集團夥拍小寶慈善基金轄下的惜食堂，參與其「膳」心同行計劃。本集
團的義工前往位於深水埗的惜食堂社區中心，為長者送上營養豐富的熱
餐。該中心每日服務超過250名受惠者，是支援經常獨居或面對困境的
長者。透過是次親身參與，本集團員工不僅為紓緩社區溫飽問題作出有
意義的貢獻，同時與弱勢社群建立了社會連繫。
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本集團推動員工參與籌款活動，幫助社區
弱勢群體。於本年度，主要慈善捐贈及籌
款活動包括：

The Group mobilises its staff to participate in fundraising 
campaigns to help underprivileged people in the 
community. Major charity donation and fundraising 
campaigns during the Year include:

Charity Sale of Red Packets
利是封慈善義賣

January 2025
2025年1月

The Group’s staff supported Emperor 
Group’s charity sale of red packets by 
purchasing the red packet, continuing last 
year’s meaningful tradition. The funds raised 
in the charity sale were all donated to a 
youth charity in Hong Kong, KELY Support 
Group, through Emperor Group Foundation, 
in order to support their mental health 
programmes for youth and raise public 
awareness and empathy for mental health 
issues among young people. This meaningful 
event embodied the spirit of generosity and care, sending heartfelt New Year blessings to 
underprivileged communities and supporting the well-being of youth in Hong Kong.

本集團員工透過購買利是封，支持英皇集團利是封慈善義賣活動，延續去年的良好傳統。慈善義賣所籌
得款項由英皇慈善基金全數捐予香港青年慈善機構啟勵扶青會，以支持其青年人精神健康項目，並提高
大眾對青年人精神健康問題的關注及同理心。此次活動別具意義，凝聚愛心力量，為社會弱勢社群送上
誠摯的新春祝福，竭力支持香港青年人的福祉。

5.2 CHARITABLE SPONSORSHIP AND DONATIONS
慈善贊助及捐贈
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Sunday Kiss x Plan International Hong Kong: 
Junior Reporter Programme
Sunday Kiss x國際培幼會（香港）— 小記者計劃

March 2025
2025年3月

In collaboration with Plan International 
Hong Kong, the Group launched the Sunday 
Kiss  Media and Information Literacy — 
Junior Reporter programme. As a key 
initiative under the “social” pillar of ESG, the 
programme partnered directly with a number 
of local primary and secondary schools 
to provide students with complimentary 
professional training. The Group is dedicated 
to empowering youth through education and 
enhancing the next generation’s media and 
information literacy. This initiative not only 
cultivated critical thinking skills but also laid 
a solid foundation for their personal growth 
and future career development.

本集團聯同國際培幼會（香港）策劃並推行Sunday Kiss媒體與資訊素養 — 校園小記者計劃。作為本集
團在環境、社會及管治中的「社會」範疇的重點舉措，此計劃直接與本地多間中小學合作，為學生提供免
費的專業培訓。本集團致力透過教育賦能青年，提升下一代的媒體與資訊素養，不僅協助他們建立明辨
慎思的能力，更為其未來的個人成長及職業生涯奠定穩固基礎。



New Media Lab Limited 新傳企劃有限公司58

Skip Lunch Day
公益行善折食日

March 2025
2025年3月

By making a donation of HK$38 or more, 
each donor would receive a Skip Lunch Day 
coupon as a token of appreciation. Coupon 
holder could redeem designated items at 
any Hung Fook Tong outlets in Hong Kong 
in a specified period. The donation were 
used to support The Community Chest 
and its member agencies, to improve the 
lives of street sleepers, and people living in 
cage homes and cubicles. The Group’s staff 
actively supported for this good cause.

凡捐款港幣38元或以上，每位捐款者即可獲得「折」食日愛心券一張。持券者可於指定期間於全港鴻福
堂門市換領指定產品。捐款用以支持公益金及其轄下會員機構，幫助露宿者、籠屋及板間房居民改善生活。
本集團員工積極支持此善舉。

World Red Cross Day
世界紅十字日

May 2025
2025年5月

In observance of World Red Cross and 
Red Crescent Day, the Group organised a 
corporate blood donation event to champion 
humanitarian spirit. The Group mobilised 
employees to visit the nearby Kwun Tong 
Donor Centre, and contributed to the 
local blood inventory. This initiative not 
only fulfilled the demand for blood in the 
community but also fostered a corporate 
culture of care and civic responsibility within 
the Group.

為響應「世界紅十字與紅新月日」，本集團舉辦企
業捐血活動，藉此弘揚人道主義精神。本集團動
員員工前往鄰近的觀塘捐血站，為本地血庫作出
貢獻。此舉不僅滿足了社區內的血液需求，更在
本集團內營造關愛及履行公民責任的企業文化。
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Mooncake Donation Campaign
愛心月餅募捐大行動

September 2025
2025年9月

During the Mid-Autumn Festival, excess mooncakes were collected by the Group from staff 
and donated to a subsidiary of Pok Oi Hospital. The mooncakes were then given to ethnic 
minorities in Tin Shui Wai, to share the joy and celebrate the Mid-Autumn Festival with them.

於中秋節期間，本集團向同事們收集過剩月餅，捐贈至博愛醫院屬下機構，然後轉贈天水圍的弱勢社群，
與他們分享喜悅，共度中秋佳節。

Dress Casual Day
公益金便服日

October 2025
2025年10月

This year’s theme for the annual Dress Casual 
Day was “Wear To Care”. Participating staff 
members each donated HK$70 or more to 
The Community Chest of Hong Kong, and 
put on casual wear to support the event.

一年一度的便服日於本年的主題為「Wear To 
Care」，每位參與同事均捐出70港元或以上予香
港公益金，並穿上便服以支持該活動。
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Hong Kong Red Cross — Tai Po Fire 
Emergency Appeal Donation
香港紅十字會 — 大埔火災捐款緊急呼籲

November 2025
2025年11月

In response to the level 5 fire at Wang Fuk 
Court in Tai Po, the Group closely monitored 
the situation with severe impacts, and swiftly 
responded to the Hong Kong Red Cross’s 
emergency appeal by donating emergency 
aid funds.  This contr ibution aimed to 
provide urgent livelihood support to the 
affected residents, assisting the community 
in its recovery process and helping families 
overcome this adversity to restore normalcy as 
soon as possible.

就大埔宏福苑發生的五級火警，本集團密切關注事態的嚴重影響並迅速響應香港紅十字會透過捐贈緊急
援助款項的緊急呼籲。此舉旨在為受影響居民提供迫切的生活支援，協助社區逐步重建，並幫助家庭渡
過難關，早日恢復正常生活。

In addition, the Group has been serving as a media 
sponsor in recent years, offering free print and online 
advertising spaces to non-profit and non-governmental 
organisations such as the Hong Kong Red Cross, UNICEF, 
Green Power, the Society for the Prevention of Cruelty 
to Animals, Tung Wah Group of Hospitals, Po Leung Kuk, 
Plan International Hong Kong, The Community Chest of 
Hong Kong, The Boys’ & Girls’ Clubs Association of Hong 
Kong, Médecins Sans Frontières, etc. The Group aims to 
assist these organisations in promoting their activities, 
ultimately benefiting the Hong Kong community and 
those in need. During the Year, the Group sponsored a 
total of 32 campaigns by offering advertising spaces.

此外，本集團近年來一直擔任媒體贊助商，
為香港紅十字會、聯合國兒童基金會、綠
色力量、愛護動物協會、東華三院、保良
局、國際培幼會、香港公益金、香港小童
群益會、無國界醫生等非牟利及非政府組
織提供免費印刷及線上廣告位置。本集團
旨在協助該等組織推廣其活動，最終造福
香港社會及有需要人士。於本年度，本集
團透過提供免費廣告空間贊助共32個活動。
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The Group is dedicated to promoting environmental 
awareness through green education. Major environmental 
conservation events during the Year include:

Red Packets Recycling Campaign
利是封回收活動

February 2025
2025年2月

The Group encouraged its staff to participate 
in the red packets recycling campaign, 
in order to support waste reduction and 
promote an environmentally friendly lifestyle. 
All collected red packets were sent to 
recycling organisations for further processing 
and reuse, contributing to sustainable 
development and waste minimisation.

本集團鼓勵其員工參與利是封回收活動，以支持
減少廢物及推廣環保的生活方式。所有收集的利
是封將轉交至回收機構進行進一步處理及循環再
用，為可持續發展和減廢工作作出貢獻。

5.3 ENVIRONMENTAL CONSERVATION
 環境保護

本集團致力通過綠色教育宣揚環保意識。
於本年度，主要環境保護活動包括：
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Earth Hour
地球一小時

March 2025
2025年3月

The Group’s Hong Kong Office joined the 
millions of people around the globe and 
turned off its office lights in support of 
WWF’s Earth Hour, an annual event to raise 
awareness of climate change.

為響應世界自然基金會一年一度的「地球一小時」
活動，本集團香港辦公室與全球數百萬人一同參
與關閉辦公室照明燈。活動旨在提高人們對氣候
變化的意識。

The Salvation Army’s Books and Clothes 
Recycling Programme
救世軍舊書及舊衣回收活動

April 2025
2025年4月

The Group participated in the books and clothes recycling programme organised by The 
Salvation Army, supporting resource recycling and waste reduction. Donated items included 
books and clothes which were either brand new, or used and in good condition. This initiative 
aligned with the Group’s commitment to promoting sustainability and reducing waste by 
extending the lifecycles of resources.

本集團參與了由救世軍舉辦的舊書及舊衣回收活動，支持善用回收及減少廢物。捐贈物資包括全新或狀
況良好的二手書籍及衣物。此項活動充分體現了本集團推廣可持續發展及延長資源生命週期以減少廢物
的承諾。



632025 Environmental, Social and Governance Report 環境、社會及管治報告

Mooncake Box Recycling Campaign
月餅盒回收活動

September 2025
2025年9月

The Group participated in the Project 
Green Moon 2025 Mooncake Box Recycling 
Campaign spearheaded by Maxim’s Group, 
promoting resource recycling and waste 
reduction. Clean tin and paper mooncake 
boxes were collected and passed to Greeners 
Action for proper recycling. This initiative 
reinforced the Group’s commitment to 
sustainable practices and environmental 
conservation.

本集團參與了由美心集團牽頭的環保中秋顯愛心
2025月餅盒回收活動，推廣資源回收及減少廢
物。所收集的乾淨鐵製或紙製月餅盒均交予綠領
行動進行妥善回收。此項活動展現了本集團對可
持續發展及環境保育的承諾。

During the Year, the Group actively leveraged its media 
platforms to promote sustainability and green living. 
Dedicated social pages, including “日日健康 Healthy 
Days” in Oriental Sunday , ”綠色生活 ” in SSwagger , 
and “ESG” in Economic Digest , were created to raise 
awareness of sustainability topics amongst the public 
and inspire them to adopt environmentally friendly 
practices.

於本年度，本集團積極利用其媒體平台
推廣可持續發展及綠色生活，打造了東
方新地的「日日健康Healthy Days」、
SSwagger的「綠色生活」及經濟一週的「環
境、社會及管治」等專屬社交頁面，致力提
升公眾對可持續發展議題的關注，並啟發
他們實踐環保生活方式。
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Environmental 環境
Indicators
指標

Unit of Measurement
計量單位

FY2023
年度

FY2024
年度

FY2025
年度

HKEX Aspect
港交所層面

Gross Floor Area 總建築面積 Square metres 平方米 3,386 3,386 3,386 N/A 不適用

GHG Emissions 溫室氣體排放

Scope 1 GHG emissions 範疇 1溫室氣體排放 kgCO2e 公斤二氧化碳當量 N/A
不適用

N/A
不適用

N/A
不適用

A1.1

Scope 2 GHG emissions 範疇2溫室氣體排放 kgCO2e 公斤二氧化碳當量 81,559 75,905 69,884 A1.1

Scope 3 GHG emissions 範疇3溫室氣體排放

 Category 5: Waste generated in operations
 類別5：營運中產生的廢物

kgCO2e 公斤二氧化碳當量 14,5831 14,7781 13,389 A1.1

Total (Scope 1, 2 & 3) GHG emissions
溫室氣體排放總量（範疇 1,2及3)

kgCO2e 公斤二氧化碳當量 96,142 90,683 83,273 A1.1

GHG emissions intensity 溫室氣體排放強度 kg/m2 公斤/平方米 28.4 26.8 24.6 A1.1

Energy Consumption 能源消耗

Direct energy consumption 直接能源消耗 GJ 千兆焦耳 N/A 不適用 N/A 不適用 N/A 不適用 A2.1

Indirect energy consumption 間接能源消耗 GJ 千兆焦耳 752 700 662 A2.1

Total energy consumption 能源消耗總量 GJ 千兆焦耳 752 700 662 A2.1

Energy consumption intensity 能源消耗強度 GJ/m2 千兆焦耳/平方米 0.2 0.2 0.2 A2.1

Water Consumption 耗水量 2

Water consumption 耗水量 m3 立方米 N/A 不適用 N/A 不適用 N/A 不適用 A2.2

Water consumption intensity 耗水量密度 m3/m2 立方米/平方米 N/A 不適用 N/A 不適用 N/A 不適用 A2.2

Waste Management 廢物處理

General refuse disposed to landfills
棄置於堆填區的一般廢物

kg 公斤 25,137 25,474 23,078 A1.4

General refuse disposed to landfills intensity
一般廢物密度

kg/m2 公斤/平方米 7.4 7.5 6.8 A1.4

Recycled waste 回收廢物總量 kg 公斤 175 163 181 A1.4

Recycled waste intensity 回收廢物密度 kg/m2 公斤/平方米 0.05 0.05 0.05 A1.4

Packaging Material Consumption包裝物料消耗

Total packaging material used 所用包裝材料總量 kg 公斤 103 104 73 A2.5

1 Figures recalculated based on the GHG emission factors available in the website of the United States Environmental 
Protection Agency.

 根據美國國家環境保護局網站所提供的溫室氣體排放系數重新計算的數值。

2 As the Hong Kong Office does not have separate meters for water consumption measurement, hence water 
consumption data is not available.

 由於香港辦公室沒有獨立水錶量度耗水量，因此並未能提供耗水量數據。

6.1 ESG PERFORMANCE DATA
環境、社會及管治表現數據
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Social 社會
Indicators
指標

Unit
單位

FY2023
年度

FY2024
年度

FY20225
年度

HKEX Aspect
港交所層面

Number of Staff 員工數目

Total Number 總數 Number of persons 人數 232 219 201 B1.1

By Gender 按性別

 Female女性 Number of persons 人數 154 144 135 B1.1

 Male男性 Number of persons 人數 78 75 66 B1.1

By Age Group 按年齡組別

 ≤30 Number of persons 人數 103 101 82 B1.1

 31–50 Number of persons 人數 111 102 101 B1.1

 ≥51 Number of persons 人數 18 16 18 B1.1

By Geographical Region 按地區劃分

 Hong Kong 香港 Number of persons 人數 221 206 189 B1.1

 Chinese Mainland 中國內地 Number of persons 人數 11 13 12 B1.1

By Employee Category 按僱員類別

 General staff 一般員工 Number of persons 人數 179 166 156 B1.1

 Managerial grade or above 經理級別或以上 Number of persons 人數 42 40 31 B1.1

 Management 管理層 Number of persons 人數 11 13 14 B1.1

No. of staff worked for 5 years or more
工作超過5年或以上的員工數目

Number of persons 人數 64 58 59 —

Staff Turnover 員工流失

By Gender 按性別

 Female女性 % 56% 49% 47% B1.2

 Male男性 % 45% 47% 55% B1.2

By Age Group 按年齡組別

 ≤30 % 74% 53% 60% B1.2

 31-50 % 36% 43% 45% B1.2

 ≥51 % 18% 53% 18% B1.2

By Geographical Region 按地區劃分

 Hong Kong 香港 % 54% 57% 53% B1.2

 Chinese Mainland 中國內地 % 18% 8% 0% B1.2
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Indicators
指標

Unit
單位

FY2023
年度

FY2024
年度

FY20225
年度

HKEX Aspect
港交所層面

Occupational Health & Safety 職業健康與安全

Number of work-related fatalities 因工亡故的人數 Number of persons人數 0 0 0 B2.1

Rate of work-related fatalities 因工亡故的比率 % 0% 0% 0% B2.1

Lost days due to work injury 因工傷損失工作日數 Number of days 日數 0 5 2 B2.2

Development and Training 發展及培訓

Percentage of employees trained受訓僱員百分比

By Gender 按性別

 Female 女性 % 70% 66% 66% B3.1

 Male 男性 % 30% 34% 34% B3.1

By Employee Category 按僱員類別

 General staff 一般員工 % 82% 80% 77% B3.1

 Managerial grade or above 經理級別或以上 % 14% 15% 18% B3.1

 Management 管理層 % 4% 5% 5% B3.1

Training hours completed by employee 僱員完成受訓時數

 Total training hours 總培訓時數 Number of hours 小時 1,753 1,785 901 B3.2

 Average training hours per employee 
 每名員工平均培訓時數

Number of hours 小時 4 5 3 B3.2

Supply Chain Management供應鏈管理

Total number of suppliers in supply chain 供應鏈中的供應商總數

 Hong Kong 香港 Number 數目 916 1,057 1,288 B5.1

 Others 其他 Number 數目 16 27 28 B5.1

Product Responsibility 產品責任

Percentage of products sold subject to recalls for 
safety and health reasons
已售產品中因安全與健康理由而須回收百分比

% N/A
不適用

N/A
不適用

N/A
不適用

B6.1

Number of customer complaints lodged with the 
Consumer Council
由顧客向消費者委員會作出之投訴數目

Number
數目

2 0 0 B6.2

Number of significant legal disputes or claims 
related to the intellectual property
與知識產權相關的重大法律糾紛或索償之數目

Number
數目

0 0 0 B6.3

Anti-Corruption反貪污

Number of legal cases regarding corrupt practices
有關貪污行為之法律起訴案件之數目

Number
數目

0 0 0 B7.1

Number of whistle-blowing cases concerning a 
criminal offence or misconduct
涉及刑事罪行或不當行為個案之數目

Number
數目

0 0 0 B7.2
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Subject areas
主要範疇

Description
描述

Section
章節

A. Environmental 環境

Aspect A1: Emissions
層面A1: 排放物

General 
Disclosure
一般披露

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have 

a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges 
into water and land, and generation of hazardous and non-
hazardous waste.
有關廢氣及溫室氣體排放、向水及土地的排污、有害及無害廢棄物
的產生等的：
(a) 政策；及
(b) 遵守對發行人有重大影響的相關法律及規例
的資料。

2.1

KPI A1.1
指標A1.1

The types of emissions and respective emissions data.
排放物種類及相關排放數據。

2.4

KPI A1.2
指標A1.2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse 
gas emissions (in tonnes) and, where appropriate, intensity 
(e.g. per unit of production volume, per facility).
直接（範圍 1)及能源間接（範圍2)溫室氣體排放量（以噸計算）及（如
適用）密度（如以每產量單位、每項設施計算）。

2.4

KPI A1.3
指標A1.3

Total hazardous waste produced (in tonnes) and, where 
appropriate, intensity (e.g. per unit of production volume, per 
facility).
所產生有害廢棄物總量（以噸計算）及（如適用）密度（如以每產量單
位、每項設施計算）。

Not applicable
In view of 
its business 
nature, the 
Group does 
not directly 
generate any 
hazardous 
waste.
不適用
基於其業務性
質，本集團不會
直接產生大量有
害廢棄物。

6.2 HKEX ESG REPORTING GUIDE CONTENT INDEX
港交所環境、社會及管治報告指引內容索引
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Subject areas
主要範疇

Description
描述

Section
章節

KPI A1.4
指標A1.4

Total non-hazardous waste produced (in tonnes) and, where 
appropriate, intensity (e.g. per unit of production volume, per 
facility).
所產生無害廢棄物總量（以噸計算）及（如適用）密度（如以每產量單
位、每項設施計算）。

2.4

KPI A1.5
指標A1.5

Description of emissions target(s) set and steps taken to 
achieve them.
描述所訂立的排放量目標及為達到這些目標所採取的步驟。

2.2, 2.4

KPI A1.6
指標A1.6

Description of how hazardous and non-hazardous wastes 
are handled, and a description of reduction target(s) set and 
steps taken to achieve them.
描述處理有害及無害廢棄物的方法，及描述所訂立的減廢目標及為
達到這些目標所採取的步驟。

2.2, 2.4

Aspect A2: Use of Resources
層面A2: 資源使用

General 
Disclosure
一般披露

Policies on the efficient use of resources, including energy, 
water and other raw materials.
有效使用資源（包括能源、水及其他原材料）的政策。

2.1, 2.2

KPI A2.1
指標A2.1

Direct and/or indirect energy consumption by type (e.g. 
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g. 
per unit of production volume, per facility).
按類型劃分的直接及╱或間接能源（如電、氣或油）總耗量（以千個
千瓦時計算）及密度（如以每產量單位、每項設施計算）。

2.4

KPI A2.2
指標A2.2

Water consumption in total and intensity (e.g. per unit of 
production volume, per facility).
總耗水量及密度（如以每產量單位、每項設施計算）。

2.4

KPI A2.3
指標A2.3

Description of energy use efficiency target(s) set and steps 
taken to achieve them.
描述所訂立的能源使用效益目標及為達到這些目標所採取的步驟。

2.2, 2.4
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Subject areas
主要範疇

Description
描述

Section
章節

KPI A2.4
指標A2.4

Description of whether there is any issue in sourcing water 
that is fit for purpose, water efficiency target(s) set and steps 
taken to achieve them.
描述求取適用水源上可有任何問題，以及所訂立的用水效益目標及
為達到這些目標所採取的步驟。

Not applicable
The Group did 
not encounter 
any problems 
in sourcing 
water for 
its daily 
operations.
不適用
本集團在日常營
運中，在覓水源
方面並無遇到任
何問題。

KPI A2.5
指標A2.5

Total packaging material used for finished products (in 
tonnes) and, if applicable, with reference to per unit 
produced.
製成品所用包裝材料的總量（以噸計算）及（如適用）每生產單位佔量。

2.2, 2.4

Aspect A3: The Environment and Natural Resources
層面A3: 環境及天然資源

General 
Disclosure
一般披露

Policies on minimising the issuer’s significant impact on the 
environment and natural resources.
減低發行人對環境及天然資源造成重大影響的政策。

2.1, 2.2

KPI A3.1
指標A3.1

Description of the significant impacts of activities on the 
environment and natural resources and the actions taken to 
manage them.
描述業務活動對環境及天然資源的重大影響及已採取管理有關影響
的行動。

2.2

Aspect A4: Climate Change
層面A4: 氣候變化

General 
Disclosure
一般披露

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may 
impact, the issuer.
識別及應對已經及可能會對發行人產生影響的重大氣候相關事宜的
政策。

2.3

KPI A4.1
指標A4.1

Description of the significant climate-related issues which 
have impacted, and those which may impact, the issuer, and 
the actions taken to manage them.
描述已經及可能會對發行人產生影響的重大氣候相關事宜，及應對
行動。

2.3
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Subject areas
主要範疇

Description
描述

Section
章節

B. Social
B. 社會

Employment and Labour Practices
僱傭及勞工常規

Aspect B1: Employment
層面B1: 僱傭

General 
Disclosure
一般披露

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have 

a significant impact on the issuer
relating to compensation and dismissal, recruitment and 
promotion, working hours, rest periods, equal opportunity, 
diversity, anti-discrimination, and other benefits and welfare.
有關薪酬及解僱、招聘及晉升、工作時數、假期、平等機會、多元
化、反歧視以及其他待遇及福利的：
(a) 政策；及
(b) 遵守對發行人有重大影響的相關法律及規例
的資料。

3.2, 3.3

KPI B1.1
指標B1.1

Total workforce by gender, employment type (for example, 
full- or part-time), age group and geographical region.
按性別、僱傭類型（如全職或兼職）、年齡組別及地區劃分的僱員總數。

3.1

KPI B1.2
指標B1.2

Employee turnover rate by gender, age group and 
geographical region.
按性別、年齡組別及地區劃分的僱員流失比率。 

3.1

Aspect B2: Health and Safety
層面B2: 健康與安全

General 
Disclosure
一般披露

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have 

a significant impact on the issuer
relating to providing a safe working environment and 
protecting employees from occupational hazards.
有關提供安全工作環境及保障僱員避免職業性危害的：
(a) 政策；及
(b) 遵守對發行人有重大影響的相關法律及規例
的資料。

3.4

KPI B2.1
指標B2.1

Number and rate of work-related fatalities occurred in each 
of the past three years including the reporting year.
過去三年（包括匯報年度）每年因工亡故的人數及比率。 

3.4



New Media Lab Limited 新傳企劃有限公司72

Subject areas
主要範疇

Description
描述

Section
章節

KPI B2.2
指標B2.2

Lost days due to work injury.
因工傷損失工作日數。

3.4

KPI B2.3
指標B2.3

Description of occupational health and safety measures 
adopted, and how they are implemented and monitored.
描述所採納的職業健康與安全措施，以及相關執行及監察方法。

3.4

Aspect B3: Development and Training
層面B3: 發展及培訓

General 
Disclosure
一般披露

Policies on improving employees’ knowledge and skills for 
discharging duties at work. Description of training activities.
有關提升僱員履行工作職責的知識及技能的政策。描述培訓活動。

3.5

KPI B3.1
指標B3.1

The percentage of employees trained by gender and 
employee category (e.g. senior management, middle 
management).
按性別及僱員類別（如高級管理層、中級管理層等）劃分的受訓僱員
百分比。

3.5

KPI B3.2
指標B3.2

The average training hours completed per employee by 
gender and employee category.
按性別及僱員類別劃分，每名僱員完成受訓的平均時數。

3.5

Aspect B4: Labour Standards
層面B4: 勞工準則

General 
Disclosure
一般披露

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have 

a significant impact on the issuer
relating to preventing child and forced labour.
有關防止童工或強制勞工的：
(a) 政策；及
(b) 遵守對發行人有重大影響的相關法律及規例
的資料。

3.2

KPI B4.1
指標B4.1

Description of measures to review employment practices to 
avoid child and forced labour.
描述檢討招聘慣例的措施以避免童工及強制勞工。

3.2

KPI B4.2
指標B4.2

Description of steps taken to eliminate such practices when 
discovered.
描述在發現違規情況時消除有關情況所採取的步驟。

3.2, 4.1



732025 Environmental, Social and Governance Report 環境、社會及管治報告

Subject areas
主要範疇

Description
描述

Section
章節

Operating Practices
營運慣例

Aspect B5: Supply Chain Management
層面B5: 供應鏈管理

General 
Disclosure
一般披露

Policies on managing environmental and social risks of the 
supply chain.
管理供應鏈的環境及社會風險政策。

4.1

KPI B5.1
指標B5.1

Number of suppliers by geographical region.
按地區劃分的供應商數目。

4.1

KPI B5.2
指標B5.2

Description of practices relating to engaging suppliers, 
number of suppliers where the practices are being 
implemented, and how they are implemented and monitored.
描述有關聘用供應商的慣例，向其執行有關慣例的供應商數目、以
及有關慣例的執行及監察方法。

4.1

KPI B5.3
指標B5.3

Description of practices used to identify environmental 
and social risks along the supply chain, and how they are 
implemented and monitored.
描述有關識別供應鏈每個環節的環境及社會風險的慣例，以及相關
執行及監察方法。

4.1

KPI B5.4
指標B5.4

Description of practices used to promote environmentally 
preferable products and services when selecting suppliers, 
and how they are implemented and monitored.
描述在揀選供應商時促使多用環保產品及服務的慣例，以及相關執
行及監察方法。

4.1

Aspect B6: Product Responsibility
層面B6: 產品責任

General 
Disclosure
一般披露

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have 

a significant impact on the issuer
relating to health and safety, advertising, labelling and 
privacy matters relating to products and services provided 
and methods of redress.
有關所提供產品和服務的健康與安全、廣告、標籤及私隱事宜以及
補救方法的：
(a) 政策；及
(b) 遵守對發行人有重大影響的相關法律及規例
的資料。

4.2
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Subject areas
主要範疇

Description
描述

Section
章節

KPI B6.1
指標B6.1

Percentage of total products sold or shipped subject to 
recalls for safety and health reasons.
已售或已運送產品總數中因安全與健康理由而須回收的百分比。

4.2
Not applicable
不適用

KPI B6.2
指標B6.2

Number of products and service related complaints received 
and how they are dealt with.
接獲關於產品及服務的投訴數目以及應對方法。

4.2

KPI B6.3
指標B6.3

Description of practices relating to observing and protecting 
intellectual property rights.
描述與維護及保障知識產權有關的慣例。

4.4

KPI B6.4
指標B6.4

Description of quality assurance process and recall 
procedures.
描述質量檢定過程及產品回收程序。

4.2

KPI B6.5
指標B6.5

Description of consumer data protection and privacy policies, 
how they are implemented and monitored.
描述消費者資料保障及私隱政策，以及相關執行及監察方法。

4.3

Aspect B7: Anti-Corruption
層面B7: 反貪污

General 
Disclosure
一般披露

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have 

a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
有關防止賄賂、勒索、欺詐及洗黑錢的：
(a) 政策；及
(b) 遵守對發行人有重大影響的相關法律及規例
的資料。

4.5

KPI B7.1
指標B7.1

Number of concluded legal cases regarding corrupt practices 
brought against the issuer or its employees during the 
reporting period and the outcomes of the cases.
於匯報期內對發行人或其僱員提出並已審結的貪污訴訟案件的數目
及訴訟結果。

4.5

KPI B7.2
指標B7.2

Description of preventive measures and whistle-blowing 
procedures, and how they are implemented and monitored.
描述防範措施及舉報程序，以及相關執行及監察方法。

4.5

KPI B7.3
指標B7.3

Description of anti-corruption training provided to directors 
and staff.
描述向董事及員工提供的反貪污培訓。

4.5
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Subject areas
主要範疇

Description
描述

Section
章節

Community
社區

Aspect B8: Community Investment
層面B8: 社區投資

General 
Disclosure
一般披露

Policies on community engagement to understand the 
needs of the communities where the issuer operates and to 
ensure its activities take into consideration the communities’ 
interests.
有關以社區參與來了解發行人營運所在社區需要和確保其業務活動
會考慮社區利益的政策。

5

KPI B8.1
指標B8.1

Focus areas of contribution (e.g. education, environmental 
concerns, labour needs, health, culture, sport).
專注貢獻範疇（如教育、環境事宜、勞工需求、健康、文化、體育）。

5

KPI B8.2
指標B8.2

Resources contributed (e.g. money or time) to the focus area.
在專注範疇所動用資源（如金錢或時間）。

5
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